
 
GET PAID TO LEARN!
GWATNEY MAKES IT POSSIBLE!



AS A GWATNEY 
APPRENTICE - YOU 
ACTUALLY GET PAID TO 
LEARN ON THE JOB!

PATHS TO SUCCESS 
INCLUDE MECHANICAL & 
COLLISION! 

GAAP



A REWARDING CAREER 
WITH ROOM TO GROW!

Are you interested in Cars, Trucks or 
the inner workings of Mechanical 
Devices?  Did you grow up helping 
service the family car?  Perhaps 
you’ve participated in Auto Repair or 
another hands-on type program in 
your local school - and you’re ready 
to take it to the next level….. 

THE GWATNEY 
AUTOMOTIVE APPRENTICE 
PROGRAM IS THE NEXT STEP!  

GAAP is designed for a select group 
of highly-motivated individuals with 
an interest in a career in either 
Automobile Mechanics or 
Automotive Paint & Body.   

GAAP allows an individual to gain 
real world hands-on experience 
under the close guide of a Gwatney 
Mentor. 

GAAP TRULY OUTSHINES 
OTHER APPRENTICE 
PROGRAMS   

The GAAP Apprentice is working 
towards their own complete 
Certification as a tech in their field. 

A GAAP Apprentice is PAID while 
working under their Mentor on their 
way to Certification.  In other words - 
its like being paid to attend college!  

Everyone has heard of being turned 
down for a job due to lack of 
experience - but with GAAP - you 
HAVE the job - and are being PAID 
to gain more experience along the 
way! 

GAAP 
GET PAID TO GAIN 

INVALUABLE
HANDS-ON CAREER 

EXPERIENCE!

APPRENTICE POSITIONS ARE AVAILABLE: 
GWATNEY CHEVY, GWATNEY BUICK GMC 

& GWATNEY COLLISION CENTERS



 

GWATNEY COLLISION
MODERN PAINT & BODY TECH

 Phase 1:  Paint and Body Shop Safety - Learn 
proper dress and shop safety rules along with basic 
First Aid 

Phase 2:  Understanding Auto Body Repair 
and Paint - A basic introduction to a body shop’s 
layout and team members that make it function 

Phase 3:  Tools - Discuss and Demonstrate use of 
Hand & Power Tools 

Phase 4:  Auto Construction - Identify Body-over-
frame from Unibody  

Phase 5:  Metal working - Learn different Metal 
Straightening Techniques 

Phase 6:  Body Fillers - Covers the use of Plastic 
Fillers and Metal Fillers 

Phase 7:  Surface preparation - Metal Preparation 
for various Substrates 

Phase 8:  Masking for Painting - Fun course 
covering masking tapes and their uses 

Phase 9:  Mixing and applying undercoats - 
Using the proper material for each project 

Phase 10:  Mixing and applying topcoats - 
Base/Clear and multi-stage  

Phase 11:  Introduction to Welding & Cutting - 
Go Hands On with MIG Welders, Plasma Cutters and 
Cutting Power Tools

Learning the Auto Body field is an involved process - and the Gwatney Apprentice program is designed to build a solid 
foundation of knowledge before advancing to the more complicated repair techniques.



LEARN THE BASICS IN PHASES 
Like anything worth doing - a good solid foundation of knowledge is the place to start.  

At Gwatney - we understand that Apprentices selected for our program will have varying levels of experience.  Our 
program starts at the ground level - Phase 1 - with the all important Safety.  We start with Safety to inspire the habits 
that will keep the Apprentice (and future Technician) free from injury throughout their career.  We progress from Safety 
into basic knowledge of tools and materials.  The first hands-on wrench-turning the Applicant will participate in is Basic 
Maintenance.  Oil Changes, Basic Flushes and Multi-point inspections are included in Phase 2 - along with Tire 
Rotations and Battery Testing.  Phase 3 moves into Basic Electrical principles to include pulling trouble codes from a 
Diagnostic Reader.  Phase 4 moves into the Steering and Suspension components of a vehicle to include proper 
Alignment.  The ability to stop is tantamount to a safe vehicle - so Phase 5 covers all the fundamentals of Disc and 
Drum brake systems.  Having covered all the peripheral elements - Phase 6 gets to the heart of a vehicle - the 
engine.  In this phase, Apprentices get hands-on with the engine block and related components all the way back to 
the exhaust system.  Phase 7 steps into the world of Manual Transmissions before moving to Phase 8 to cover Drive 
Shafts and Axels.  Four wheel drive is a very common feature in Arkansas - so Phase 9 will delve into the many types 
of Transfer Cases that make 4X4 possible.  Phase 10 revisits the Starting and Charging systems for an intermediate 
look at Electrical Systems.   Phase 11 steps up electrical issues to include Control Modules and Advanced 
Schematics.  At Phase 12 Ignition Systems are covered before Fuel Systems are explained in Phase 13.  At Phase 
14 the Apprentice will get a close look at Emission Systems to include Catalytic Convertors.  Phase 15 jumps to the 
much more popular Automatic Transmission before going over Diesel Basics in Phase 16.  Everyone loves Air-
Conditioning - so its covered in Phase 17 before learning about the latest technology in the market -    Hybrid/EV 
Technology in Phase 18.  Paperwork is a part of life - Phase 19 covers this part of the process.        

GWATNEY AUTOMOTIVE    
APPRENTICE PROGR 
The Gwatney Automotive Apprentice Program is a pathway to a rewarding career with a Family-Owned Arkansas company founded 
in 1957!  Compared to the competition - the tenure of Gwatney employees is far beyond those typically seen in this industry!

From the latest Performance Cars to Diesel Trucks and SUVs - those 
selected for the GAAP program will get hands-on with them all!  Get PAID 

to learn on what are considered “Dream Vehicles” to many!



A TRUE CAREER - RIGHT 
OUT OF HIGH SCHOOL!

Are you involved in a Mechanically-
Oriented class at your local high 
school - and not sure what to do 
with those skills after graduation?  
Don’t just go after a job - pursue a 
lifelong career!  GAAP will help you 
work towards becoming a Certified 
Technician!   

HOW DO I GET INTO THE 
GAAP PROGRAM?

As with anything - there is a step-
by-step process to gaining one of 
the limited spots available in the 
GAAP program.   

Just like joining the Military - the 
initial phase includes an Aptitude 
Test.  This will help show us where 
your particular skills might be best 
served.  Our management will 
perform a background check and 
potentially shadow prospective 
candidates at their current school.   

Our mentors would like the 
opportunity to assess the 
candidates current level of 
knowledge and adjust the training 
program accordingly. 

NOT JUST FOR HIGH 
SCHOOL STUDENTS

We understand that many talented 
high schoolers went directly into 
the Military and ended up in a 
mechanical-oriented career field. 

These soldiers then exit the Military 
with many of the skills required of a 
Civilian Certified Technician.   

The GAAP program is the perfect 
place for these former Military 
Personnel  to gain the additional 
knowledge and experience they 
need to be a Fully Certified 
Automotive Tech at one of our 
Gwatney Dealerships. 

CAREER

FLEXIBLE 
SEVERAL LOCATIONS 

ARE ELIGIBLE FOR 
THOSE ACCEPTED 

INTO THE 
PROGRAM!



The Gwatney Apprentice Program is a WIN-WIN for everyone involved - The Apprentice, The Mentor and Gwatney Automotive!

GETTING PAID TO LEARN 
THE GWATNEY WAY!

Sometimes one of the most 
daunting aspects of learning a new 
trade - is the amount of time you 
have to spend learning the trade 
without a paycheck.  Often times 
potential students never apply to 
their dream school because of this 
daunting fact.

The beauty of GAAP is not just the 
unparalleled hands-on learning 
environment - but the consistent 
paycheck that comes along with 
being enrolled in the program.  

As a Gwatney Apprentice you will 
be paid an hourly wage.

 

PUT MORE TOOLS IN YOUR 
TOOLBOX!

Anyone in this business needs 
quality tools - and the upfront 
expense of them is often a 
stumbling block for new techs.

The GAAP program assists in 
acquiring tools as well.   One dollar 
is added to each hour worked 
towards a tool fund - and can be 
used for the purchase of tools 
quarterly.

QUARTERLY REVIEWS

As an Apprentice - you will meet 
quarterly with your Mentor and 
their Manager to discuss your 
performance and a potential pay 
increase.

AFTER GRADUATION

Upon the successful completion of 
the GAAP program - the Manager 
and the Apprentice will discuss 
future pay as a Technician.

After being on your own for a 
months time - you will participate in 
an exit interview for the GAAP 
program so that you might help 
shape the program for the next 
future Technician!

FROM APPRENTICE TO TECHNICIAN 

THE GAAP PROGRAM PAYS ALONG THE WAY!

SHOW ME THE MONEY!



INTERESTED IN THE PROGRAM?
Contact:
Tim Elton - telton@gogwatney
or David Barkley - dbarkley@gogwatney.com


